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INTRODUCTORY REMARKS 


Mr, Chairman, it is a pleasure to appear her© t<JMy, As you have been 
told, Mr. McCone is away for a few days to taki^/^nB leave and for other 
jaotivitia^ so I am appearing as the Agency’s representative on HR 12923* 



Wllii me today are Frank Wiener, now Speoial Assistant to the 
Director of Central IntelUgenoe but idio for many years in ■yie pas't was 
conoemed with directing our clandestine services effort | ggaatt^Ei^a^ 
our Director of Personnel} 
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EXPLAMTION AND JUSTIFICATION 

To Accompany H.R. 12 ^ 23 , To Amend 
The Central Intelligence Agency Act 
Of 19^9 ^ As Amended, And For Other Purposes 


Copy No. 1 

Ijame General Carter 
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The remainder of this first page of text discu-sses the legislative 
Beans of aoooi!5)li8hing this. Unless you have scane questions on tiiis, 

I would like to go on to page 2 , 


S-E-C-*-E-T 
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EXPL/iNATION AND JUSTIFICATION 
(Note: Bracketed portions only are classified.) 


1. Purpose of Proposed Bill 

a. The proposed bill permits the Agency to improve its retirement program 

by authorizing the establishment of a retirement sysim corresponding i'cT^'Kat” 
of the Forei/qi Service. ' The Central Intelligence Agency needs to attract and 
retain a force of highly motivated careerists who are intensively traln^ in 
.nnlque skills . Howe^r. the Agency is unable in fact to -provide full -term 
careers for many Individual officers . In order to minimize the adverse effects 
of necessary programs of managed attrition and to preserve its ability to re- 
cruit and retain -the hl^ caliber personnel it needs, the Agency must make I 

reasonable provision for the^^^lig^ of those individuals -wh o mxxst be separated 1 
before conpleting a full -term career of thirty or so years. ) Therefore, Section | 
_3s^ the proposed bill adds a nev paragraph (g) to Section 5 of the Central 
‘int^^^igence Agency Act of 19^9) as amended, authorizing the Director of Central 
Intellfc^ence to exercise the authority available to the Secretary of State under 
the Fore^tign Service Act of 19k£, as amended, in order to establish a retirement 
and disablli^ system corresponding to that available to Foreign Se:rvice Officers 
for a limltedN4;^ber of Agency employees . 

b. Since all pls<wi8 ions i>ertalning to the retirement of Foreign Service 
Officers are not con-tH^d in a single Title of the Foreign Seirvice Act and 
since it is possible thabyfuture amendments relating to retireiaent may occur 
elsewhere than in Title VIIS* which is entitled "The Foreign Service Retire- 
ment and Disability System," riyis necessary to make general p;rc)Vision for 
the Director of Central Intelligfes^ce to adopt provisions of law applicable 
to Foreign Service Officers for Ageb<^ employees. Additionally, most of the 
basic travel allowances and overseas De^f its available to Foreign Service 
personnel are authorized for Agency empibjrees by existing Section 4 of the 
Central Intelligence Agency Act of 19^9 > asS^mended. However, amen(3ment8 

to the Foreign Service Act over the years ha'^s^ necessity retiuired the 
Agency to seek legislation periodically in orderXo keep such authorities 
up to date and unifoirn with those available to Foreign Service personnel. 
Consequently, it is now proposed that the existing SeH^nn 4 of the Central 
Intelligence Agency Act be rescinded by Section 2 of the^roposed bill. In 
lieu of the rescinded authorities, the new Section 4 of the^ntral Intelli- 
gence Agency Act authorizes the Director to adopt and apply w^^ency ©nployees 
provisions of law applicable to Foreign Service personnel and toN«ercise with 
respect to Agency employees the authority available to the Secreta^^f State 
for the puriKJse of having Agency employees accorded appropriat<; benefits, 
rights, and allowances now authorized for Foreign Service Officers. 


S-E-C-R-E-T 
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2 . Problem 

AH regiilar employees of the Central Intelligence Agency are at present 
covered by the provisions of the Civil Service Retirement Act. Such coverage 
Is Appropriate for those whose conditions, obligations, and terms of service 
are ccmparable to those of federal emplo yees generalLv. However, the Agency 
has a serious problem In Its need to make more adequate provlalon for certain 
of Its employees who should be retired at an earlier age and with a more 
equitable annuity than can provided un(ier the Civil Service Retirement Act. 
This need stems from the fact that the Agency cannot provide to or expect 
from many Individuals In its service a full -term working career of thirty or 
so years. 

3 . Background 

a. The conditions underlying this situation are complex. For some years, 
the Agency has recognized that it faces a serious dilemma. On the one hand, 
the nature of its mission requires the employment of people who are highly 
motivated and who develop unique and specialized abilities through their ^n- 
tlnulpg t raining and, service over the years . Moreover, the nature of the 
Agency's mission requires that a substantial proportion of its personnel 
accept . as do members of the military services and the Foreign Service, the 
obligation to serve anywhere in the world at th^ Agency's direction- - -not at 
their ow n will -— and to be available for duty on a 2it- -hour-a-d a-\rb^ In 

sura, the employment of people to serve on a career b fl,g]f| is to fill 

the majority of the Agency's requirements for personnel. On the other hand, 
factors directly related to the nature and conditions of service in the intel- 
ligence field and factors affecting the ability and desire of to 

remain in such work on a long-term basis make it irrfeas^^ to ornv^t^e -Piin - 
term employment for all careerists. sammamam 


b. The nature of the work involved in the Agency's operations requires 
people who have a high degree of vigor, vitality, endurance, resilience, and 

sucCTifatr ^ tb 

occasioned by ^ v ^..and .uncertain hours vork. duty .In unhf.ait.h - 
ful locations with less than adequate medical facilities, or arduonn . and not 
infrequently hazardous_^ assignments. ^For example, the responsibility of the 
foT covert cold war fu nctions and continuance of counter-insurgency 
activities requires the Agency to employ numbers of individualis whose skills 
are _not necessarily adaptable to full -term careers ^7 “ ' 

c. /mere is a further requirement that officers serving ovf>rRo>.» 
noranally perfom their work under the cover of mplo-ment wim somT^her 
organization, a requirement wnich llmils i)ieir iong-Urm utlUl-.y. me use- 

“ officer is seriously iranalred if not destroyed his tnfT* 

' QfflP^PY^PPt affiliation is revealed . However , the longer he serves tuider 
cover, and particxilarly if his cover must be changed in the course of moves 
from one post to another, the greater becomes the risk that his true affilia- 
tion will be inadvertently revealed to or inferred by hostile i»rties. 


2 
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djJ There are other factors pertaining to the individuals themselves 
which, over the years, limit their ability and desire to continue in overseas 
service. First, there is term is used to 

describe a gradual lessening of interest and enthusiasm of an officer as a 
result of impingements on bis personal, and f^^^ These stem frcm the 

transient nature of his assignments, the complications and restrictions of 
security recLuirements , and intrusions on his family life /occasioned by the 
requirement t hat he spend his a-pnarent "leisure time" in performing additional 


Agency duties 


Further, while all Agency 


employees are subject to security restrictions which place severe limitations 
on their personal freedcans, eiiq?loyaes serving abroad are subject to even greater 
restrictions /^d, in addition, must conduct their personal affairs in a manner 
' These factors 


enthusiasm and willingness of the temiiy to accanpany the officer on further 


asslCgnments overseas. Lastly, our experience has shown that many enfployees 
or members of their families will in time incur physical jjnpedlmentig_ w hich 
limit or preclude further assignment overseas . 


e • (j^ynsmic nature of islielllgence activities produces sud den and 
Bometlnes radical shifts in the types of personnel required. Compietion of 
a mission of a temporary nature, or a shift in emphasis or direction of oper a- 
tlons may result i n an overabundance of officers who are sk illed in a rela- 
tively narrow fieldT Thei r primary qiiallfications thiiS"~^cme obsolete or 
Tu meeded and they became "occui^tiopaily surplus ." 

4 . Manpower Control 


a. The Agency finds it increasingly necessar y t o impose manpower con - 
t rols to ensu re appropriate alignment as to age , qualifications , and othe r 
ch aracterlatics^f its .mployee s /engaged in conducting or'sun-porting foreign 
intelligence operations/ . Insofar as possible, imbalances should be and are 
corrected by the reassignment of officers who cannot or should not continue 
in such work to other fields of work in the Agettcy. It is a certainty, none- 
theless, that encouraged ^d Induced attrition will be necessary . A program 
of managed attrition, however , is feasible only if it is"iinke1l with a system 
o f retirement benefits which are aujffic lent to Induce an employee or a pros- 
pective employee to ta ke the risk that he may be one of those individuals who 
cannot serve a full -term career . 




■ ’ll I 

I * 


b. The seriousness of this risk to the individual is greeitly avigmented 
by the dif nc_^ty which he will encounter in effecting a transfer from intel- 
ligence activities to other government or commercial fields . The principal 
reason for this is that the anec-tal sTtma -Pnn In+oll 

are not ordinarily required in other fields . Other reasons az>e the inability 
of employees for security reasons to describe or confirm to a prospective 
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EXPUNATCBY NOTES FOR CHART « CCMPARISON OP PRINCIPAL PROVISIONS OF THE 
CIVIL SERVICE AND FOREIGN SERVICE RETIREMENT SYSTEMS 




1, EMPLOYEE CONTRIBOTION j The loployee * s oontributlcaa Is ttie aarne undsr 



either 8 ystem« 

2, MAIDfiJM ANNUITY j Civil service permits 8056 of base pay* Tliis results 
from i[l years 11 months of service. Foreign Service permits 7C^ of base 
pay which results from 35 years of service. The lower limi t under Foreign 
Servioe is slgnlfioant since our entire emphasis is ehoj'tening total 
length of servioe, 

3* FCEMULA FOR COMPUTING AlBIUITYt The Foreign Servioe syste m uses a 

st raight formul a, Un<ter civil service, the formula i« for the 
first 5 years, 1 3Al for the 8 eo<»id 5 years, and 2S6 tliereafter. You 
will note that the dvil service system requires a reduoidon in annuity 
for each year under 60, This amounts to 1$^ at ago 50, The Foreign 
Service system has no such rsduotioao 

lio MANDATORY RETIREMENT: Geasrally, the Foreign Servioe maridato» .*v retire- 
ment age is 60 , which i s 10 years below that of the civU. aerdoe 
system, 

5o DISCONTINUED SERVICE/SELSCTION OUT t W hlla_bo^ syetema t tave an age 50 
with 2Q years of servioa feature , as I have explaiaad, there ia a sub- 
stantial increase in the amoun t of annuity \mder the 23< Foralgn Servioa 
formula due to the fact that there is no actuarial reduction for age. 

In addition. Foreign Servioe Officers in Classes 1, 2, and 3, with 5 
years of seznrLce, receive an immediate annuity regardlesa of age. When 
ineligible for an immediate annuity, officers in Classes k thrcwgh 7 
receive separation compensation. 

T he remaining fbaturss are generally eon^rable, however under the Foreign 

Service system a deferred annuity begins at age 60 rather than 62, 
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etnoployer the scope and level of his duties and responalhilltlea . Further, 
there is a reluctance on the part of other employer s, both goverment and 
private, who are engaged in twines s overseas to hire a fomer Intel 

This reluctance stems from their con c^g^that S?l tt l tMes of 
foreign officials toward their enterprises mlfdit be adversely S^sated if 
they were known to employ former intelligence off leers . 

0 . As part of Its manpower control program, the Agency has instituted 
administrative procedures for identifying employees who beceme surbl^H to 
its needs becaxxse of the several factors described above and has recently 
engaged in an exercise which will result in the separation of approximately 
150 such individuals. This process was made the more painful because of 
the relatively inadequate asslstenc e which the Agency could offer those 
separated in making occupational transfers or in retiring prematurely. The 
benefits available were limited t o those provided under the d. is'conFIEued 
service provisions of the Civil Service ^s'tir^eKt Act and to modest sepa- 
ration compensation payments r^rom tke Agency ^^ich are related to years of 
service and salary. 

5 . Proposed Retirement System 

a. In order t o minimize the adverse effects of such programs on the 
Agency's ability to recruit an4 retain the caliber of personnel needed, and 
particularly to minlmlze^Jtheireffectsjon_the^dedlcatedjgersonnel eilready 
in the service of the Agency, better pr ovision must be m^e for the future s 
of those Individuals ;dio are s eparal^d before cogpleting a career . 

An Important means for doing so is t o esta blish a retirement system permit - 
■ting earlier retirement with a more nearly adequate and etuitable aiinuity 
than is possible under the civil service retirement system. 

.Saryice_syst ^ is more s uitable for those Agency employees whose cai'eers 
have involved ccsnparable conditions of service. compares the 

pertinent provisiong . of the Foreign Service and the civil aarviee retire - 
ment systems . This chart is 'based on a similar chart appearing in tK^ 
Report of the House Ccanmittee on Foreign Affairs in the 2nd session of the 
86th Congress. It was prepared at that time in connection with proposed 
amendments to the Foreign Service Act of 1946, as amended, relating to the 

retl rem^ system -vdxich proposals were subsequently enacted into law. 

CHART 


b. Aside frctu the additional special requirements applicatile to Agency 
employment, employees who serve overseas are subject to essentially the 
s ame conditions of service which were the basis for the d . ^y^r i’ 

Foreign Service retirement system. By adopting a systm corresponding t^ 
the Foreign Service system, the Agency can take advantage of the consider- 
able study and experience which have gone into its development, /ft is 



is 


employees and it is mfl Ihk! AgWJg^ s^Ltentlln^iy?SufItln^^a5tho?lt?^to 


S“E*C*R“E“T 
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of chart 


mUKATORT^MOTES 


FCR cmsst 




This chart shews the estlMated number of Agency ei^c^aes uho would 


be affboted by this system and those that would not» 


Of a total strength of roughly 


jould have the 25X9A2 


potential for meeting the eligibility criteria of the new reidrement 


system. 


We currently 


employees overseas. 


25X9A2 


25X9A2 


potentially eligible^ we estimate that a naxiiiuin of 


25X9A2 



eventually qualify and retire under this systemo 


25X9A2 


difference xe suits fr<na failure to qualify and from attrition. 


Based on these figures^ you can sea that only a];^roQClQm1>ely 


25X9A2 


of our emplcyees will participate in this systemc 


L ti 
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establish such a system to eK’ly it to all. The enroloyees vho are to be 
deslCTated for covera ge under this system win imderet ^A-Xigld^selec^ 
process. Ihe essential crit eria for coverage under the proposed retirement 
systm woxiid be as " follows; 

(l) Career employees idioBe duties and responsibilities ai'e pre- 
dominantly concerned vith the conduct euid support of inte lliTOnce operation s 
in foreign co^trles /or vltn coveri support in tke‘”t^n!i-t;e<i of such’ 

cperations xuider ccsnparable condition^. 




(2) Career e mployees whose duties are so specialized, that they are 
laced at a 3pe"c lal disa S.vaSi'tia^e’ viien reauired'to seek other empl oyment . 


6. Estimated Number of Employees under Proposed System 


25X9A2 



will qualify for coverage under the new system; clvl^ s^rprii ^e retirement 
will ranain the retirement system for all other employees. 

-==-mm — ^ 


b. Normally, we wo\ild an ticipate that an average of abou t 27 o f these 
employees would beccsne eligible for optional retiremen t under the c ivil 
service retirement system during each of the next five years. For the 
reasoiS presenieS in JustiHcation of our need for" a retirenent. system Gom- 
parable to that of the Foreign Service, and to correct imbalances in the 
age make-up of this groiQ), we would hope, ^i 2 ^g£,i^^£S 2 i,BJgb^_j_to^^lncrease_^ 
the average number of ret irements- from this ctoup by about 40 in each oj" 
these vearfl . TXiring thff -nruit year the average ae e of ^encFpersonnel who 
retired under the civil service retirement system w^s,66. We hope, m time, 
to lo wer th e average reti renent age of thos e xuader the new retirement system 
to about ,^^ygarB^which is cai^rable to the average retirement age in the 
For eign Service . 

7. Cost Estimates OMIT: Alternative text on next page* 

There will be certain increased costs for the administration of the 
5 ;;^. For reasons of efficiency and security, it is considered 
essential thatTPltadf-ja^^istration of the program excluding maititenajice of 
the fund by the Departoeirt>«e,.tl^ Treasury (as required by law dja the case 
of the Foreign Service Ret irmenT^PuBd/be accomplished within the Agency. 

It is estimated that by the end of therllwt..,£,i^ years the administration 
of the proposed program would cost approxlmately7^eL,i200 per year with eui 
increase of approximately el^t man years . Internal admJlriettation of the 
program would include determinations of eligibility and entitlemSlrbs^-jg^y- 
ment of retirement benefits, and ell related administrative matters. 


S-E-C-R-E-T 
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^AltematlvB Text on Cost Estimates^ 

With your permission, I vill deviate from the formal text; of the ' 
explanation again at this point and merely sxusaarize the paragiraphs on 
cost estimates. If you have questions on thjS details, 1 shall of course 
be glad to try to answer them. 

We estimate that, when our proposed retirement program ie fully 
developed, th e maxiimim additional oost to the Oovemamnt would be 

annually However, it 

has not been the practice of the Government to fully fund its retirement 
programs and actual appropriation costs to CIA would be substantially less. 
We have calculated the additional annuity payout oost for the next fivs 
ra at 


years 


This is based (» an estimate of 



pe ople ret iring eao^5X9A2 

25X1A1A 


year at an average additional annuity cost on 


These c osts would be subetantiallv offse t by the fact that there is a 
consi derable time lag in the chain of reoruitment , reassignment, and prai«>> 
t ion actions which would result from these retire ments. 

As a final cost factor, ws estimate that 


25X1A1A 


a dndnisteringr 
off at about 


[gram will increase over a five-year period and level 
This amount consists of the salaries and related 


costs for e ight employee S p. 

/"Skip Appen^ A and turn to Tab 2 for addiUonal reraarlcs and 
examples,^ 
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COMPARISON OF FOREIGN SERVICE RETIREMENT AND DISABILITY SYSTEM 
'WWITH PERTINENT PROVISIONS OF THE CIVIL SERVICE RETIREMENT SYSTEM* 


( 1 ) 

Itomt 


( 2 ) 

CSR 


(3) 

PSR 


(4) 


( 8 ) 


Section 


Commenta 


A. Coverafe. 


tJovornment employees gen- 
erally, unless temporary, In- 
termittent or suhjei't to an- 
other Federal retirement 
system. 


All KSO's, plus non-FSO's 
who have served as chiefs of 
mis-slon for an aggregate pe- 
riod of 20 years or more! 
Foreign Service StalT 


803 


Most Stnft olllrers and em- 
ployees and Foreign Service 
Reserve olllcers are presently 
covered by CSR, 


D. Contributions; 

1. Compulsory. 


3. Voluntary. 


C. Benefits: 

1. Annuitants. 


3. Reduced onnu tfes. 


6)4 percent of employee’s basic 
salary. 

Agency contribution of 6H 
percent of employee's basic 
salary. 

Masimum 10 percent of total 
basic salary received since 
Aug. 1, 1920. Payable in 
multiples of $26. 

/Innuffy.— Based on high 8 
average years of salary IH 
peroent times 8 years, plus 
IN percent times next 8 
years, plus 2 percent times 
alt years over 10 years of 
creditable service. Annuity 
not to exceed 60 peroent of 
bigh 8 average salary. 

Reduced annuity with bene- 
fits to widow or widower. 
Corresponding benefits to 
each dependent child. 


(tSS) officers and employ- 
ees with 10 or more years of 
continuous service In the 
Foreign Service. 

6)4 percent of employee’s basic 
salary. 

Agency contribution of 6)4 
liercent of employee's basic 
salary. 

Maximum of 10 percent of 
tol.il basic salary received 
Slnic July 1, 1930. Payable 
In multiples of l i^rcent. 

Based on high 8 average years 
of s3lary 2 |>ere«nt times 
total number years criidlt- 
able service not to exceed 38 
years. 


Surviving children, widowers, 
and dependent widowers 
may be Included as survivor 
annuitants. 


811 


FSR same as C8R. 


Do. 


.Approximately same as CSR. 


821 


CSR provides maximum 80 
ixrcent high 8 average. FSR 
provides maximum 70 per- 
oent high 8 average. 


804 


FSR provides survivorship 
benefits comparable to those 
of CSR. 


3 . 


Survivor annuities: 

(a) Married partldpont... 


Rosie iineral formula.— Will- 
ow or widower (If survivor 
annuity elected ny retiring 
employeel: M of all or what- 
ever portion of earned an- 
nuity ipcclflod as base. 
Annuity terminates on 
deatb or remarriage. 

Employee’i annuity reduced 
by 3)4 percent of let 83,400 
of any amount specified as 
base for survivor bensflts 
plus 10 percent of the 
amount over 83,400 up to 
the full amount of em- 
plwee's annuity, if specl- 


Widow or widower (If survivor 
annuity elected by retiring 
employee): )4 of all or what- 
ever portion of earned an- 
nuity specified as base. An- 
nuity iermlnates only on 
death of wlduw or widower. 

Employee’s annuity reduced 
by 3)4 percent of let 82,400 
of any amount specified ai 
bjue for survivor benefits 
plus 10 percent of the 
amount over 82,400 up to 
the full amount of em- 
Plwee’i annuity, If specl- 


831 


Ii^artant dllTorsnoe In the 
FSR provision Is that the 
annuity of a surviving 
widow or widower terminate! 
only on deatb of such sur- 
vivor. 


FSB; same ae CSR. 


Children: 

A surviving wifs or hus- 
band; 40 percent of av- 
erage salary dividsd by 
n™ber of children, 
1800; or 11,800 dlvld^ 
by number of children, 
whichever la lesssr. 

No surviving wife or hui- 
H »''erage salary 
divided by number of 
2h‘>,4«n;/™»i or 83,180 
divided by number of 
phlldren, whichever Is 

J6M6r 

Children annuities terminate 
at age 18 (or on recovery 
mom Incapacity after 18), 
mmlage or death. On ter- 
mination of any child’s an- 
nuity by death, wife or hus- 
band's annuity by death, 


Children: 

A surviving wife or hue 
band; 40 percent of av 
erage salary divided bj 
number of children 
8600: or $1,800 dividec 
by number of children 
whichever Is lesser. 

No surviving wife or hus 
band; )4 average ularj 
divided by number o 
ohlldren!j$730; or 82,I0( 
divided by number o 
phlldroD, whichever li 
lesser. 

Children annuities terminal 
at age 18 (or on recovers 
from Incapacity after 18). 
marriage or death. On ter- 
mination of any child’s an- 
nuity by death, wife or hus- 
band’s annuity by death, 


Do 


Do. 


Do. 


INFORMATION TAKEN FROM CHART ENTITLED "cOMPARlEON OF MAJOR FROPOBED CHANOE* IN 
THE FOREION SERVICE RETIREMENT AND DISABILITY SYSTEM WITH PERTINENT PROVISIONS 
OF THE CIVIL SERVICE RETIREMENT SYSTEM*' APPEARINO IN HOUSE OF REPRESENTATIVES 
REPORTS NOS. IBSO AND 2104, 86TH CONGRESS, 20 SESSION, FOREIGN SERVICE ACT AMEND- 
MENTS OF iseo. 
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( 1 ) 

Items 



(4) 

Section 


(fi) 

Commeots 


C. Benefits— Coptlnued 


(6) Unmarried participant. 


4 . Death In service: 

(fl) Wldow-wldowcr. 


annulties of Burvlvln^t chil- 
dren are recomputed as 
though person whose an- 
nuity was terminated had 
not survived deceased em- 
ployee. 

Person In whom annuitant 
has insurable interest (if sur- 
vivorship and reduoKl an- 
nuity elected) : of partici- 
pant's reduced annuity. 
Retiring employee’s annuity 
reduced 10 to 40 jxjrcent de- 
pending on dmeronce be- 
tween nls age and age of 
person designated to receive 
survivor annuity. Survivor 
annuity continues for life. 

Widow or dependent widower; 
of participant's earned 
annuity payable until death 
or remarriage or until wid- 
ower becomes capable of 
self-support. 


annuities of surviving chil- 
dren are recomputed as 
though person whose an- 
nuity was terminated had 
not survived deceased em- 
ployee. 

Designated beneficiary: H of 
participant’s reduced an- 
nuity. Retiring employee's 
annuity reduced 10 to 40 
percent depending on differ- 
ence between his age and 
age of person designated to 
receive survivor annuity. 
Survivor’s annuity contin- 
ues for life. 


Widow or dependent widower: 
of participant’s earned 
annuity payable until death 
of surviving widow or de- 
pendent widower or until 
dependent widower becomes 
capable of self-support. 


FSR docs hot require that the 
designated beQcflclary have 
an insurable tifterest. 


FSR provides continuation of 
widow's annuity until death 
and allows the survivor to 
receive the annuity based on 
at Ifsost 20 years of service. 


ib) Cblldrea: 



Children; 

A surviving wife or hus- 
band: 40 percent aver- 
age salary divided by 
number of children; 
laOO; or $1,800 divided 
by number of children, 
whichever is lesser. 

No surviving wife or hus- 
band: average salary 

divided by number of 
children; $720; or $2,160 
divided by the number 
of children, whichever 
is lesser. 


Children: 

A surviving wife or hus- 
band: 40 percent of aver- 
age salary divided by 
number of children; 
$600; or $1,8)0 divided 
by number of children, 
whichever is lesser. 

No surviving wife or hus- 
band: average salary 

divided by numl>er of 
children; $720; or $2,160 
divided by the number 
of children, whichever 
is lesser. 


832 


F3R same as CSR. 


Do. 


6. Disability retirement. 


(a) Tai exemption 

($) Bar to double annuity 


After 5 years of civilian serv- 
ice: Same as full ue and 
service benefit. (Guaran- 
teed 40 percent of average 
salary or annuity projected 
to age 60 whichever is 
lesser.) 


Elective survivor benefits 
based on actual years of 
service credit. 


No provision 

If receiving disability com- 
pensation under Federal 
Employees’ Compensation 
Act, Sept. 7, 1916, is not 
eligible for anQUity for same 
period but not barred from 
greater benefit of either act. 
Also is not barred from re- 
ceiving- annuity under this 
act by reason of own serv- 
ices while receiving con- 
currentW any payment 
under Federal Employees' 
Compensation Act by rea- 
son of death of some other 
person. If awarded lur^ 
sum under sec. 17 of FEC, 
amount covering period be- 
yond effective date of an- 
nuity must be refunded to 
P^S. Employees^ Compen- 


Excludes from Initial 5 years' 
free credit granted for mili- 
tary service for which no 
contribution has been made 
to the fund. Limits amount 
of extra service credit that 
can be accredited to a dis- 
ability annuitant to the 
difference between his age 
at the time of retirement 
and the mandatory retire- 
ment age applicable to bis 
class in the Service. 

Elective survivor ..benefits 
based on service credit upon 
which participant’s annuity 
is computed. 


Exempts disability annuity 
from Federal income tax. 
Same as civil service 


831 


FSR same as CSR. 


831 


31 


FSR provides minmum serv- 
ice credit of 20 years or differ- 
ence between age of partici- 
pant at time of retirement 
and mandatory retirement 
age, whichever is lesser. 

FSR provides tax exemptions. 


831 


FSR same as CSR. 
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( 1 ) 


(2) 


(3) 


(4) 


Itema 


CSR 


F9R 


Section 


O, Bencfitt— Continued 


#. Discontinued service retire- 
ment. 


7. Disposition of contributions In 
excess of benefits received. 


stUon Commission or be 
deducted from annuity pay- 
ments for that purpose. 

Deferred annuity payable at 
62 If separated employee has 
S years of civilian service 
credit. 

If. deceased Individual’s con- 
tributions are not returned 
In the form of annuity (to 
Individual or his survivors), 
the unretumed contribu- 
tions must be paid to a des- 
ignated beneficiary; or In an 
order of precedence to 
widow, children, parent", 
etc. 


Deferred annuity payable at 
age 60 If separated employee 
has 9 years of civilian service 
credit. 

If deceased Individual's con- 
tributions are not returned 
In the form of annuity (to 
Individual or his survivors), 
the unretumed contribu- 
tions must be paid to a des- 
ignated beneficiary; or In 
an order of precedence to 
widow, children, parents, 
etc. 


834 


841 


D. Cnditable service: 

1. Leave without pay. 


2. District of Columbia employ- 

ment. 

3. Transfer of funds 



Includes: Leave of absence 
without pay panted during 
covered employment while 
performing active honorable 
military service; 

Leave of absence without pay 
granted during covered em- 
ployment while receiving 
FEC benefits; 

Civilian employment with 
District of Columbia gov- 
ernment. 

No provision 


Includes; Leave of absence 
(or active military or naval 
service. 


891 


Includes leave of absence 
granted during covered em- 
ployment while receiving 
FEC benefits. 

Includes civilian employment 
with District of Columbia 
government. 

Provides for direct transfer to 
FBR fund of all regular con- 
tributions (with interest) 
made by officer nr employee 
to other Qovernment re- 
tlrethent system under 
which previously covered. 
Funds transfer discharges 
other system of all benefit 
obligations based on service 
Involved. 


892 

892 


E. OQlcers recalled or reinstated. 


F, Reemployment of annuitants. 


No provision exactly com- 
parable. 


Any annuitant reemployed 
after retirement for age or 
based on voluntary separa- 
tion or an Involuntary sepa- 
ration (or cause, or If retired 
(or disability and Is age fiU 
or over at the time of re- 
employment, retains his 
full annuity, but the salary 
of his position must be re- 
duced by the amount of 
annuity received. 


Recomputation of annuity of 
an officer recalled in the 
Service and retired a second 
time. 

Provides that reemployed 
Foieign Service ormultants 
receive full salary of the 
position appointed plus por- 
tion of their annuity which 
when added to the salary 
would equal the base salary 
received at time of retire- 
ment from tbe Foreign Serv- 


871 


872 




(9) 

Comments 


F8R provides payment of de- 
ferred annuity at age 60. 


F8R alines precedence provi- 
sions wltb those of CSR, 


FSR same as CSR. 


Do. 


Do. 


At present persons becoming 
paj-ticlpants in FSR system 
may purchase prior service 
credit by making a special 
contribution to FSR fund 
for such amount of service 
credit as they elect to pur- 
chase. The new provision 
provides for the automatic 
transfer of contributions in 
another Qovernment system 
to the FSR fund when a 
person becomes a participant 
In the FSR system by trans- 
fer from other Government 
service. 


FSR provides (or potential 
taigber combined Income (or 
reemployed Foreign Servloe 
annuitants and provides au- 
thority to leemploy FSO 
retired (or age. 
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